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MORZ THAN ACCE=SS

GENDER EQUALITY POLICY

GENDER EQUALITY POLICY OF MORE THAN ACCESS S.R.L. SB

At More Than Access S.r.l., a company committed to facilitating access to the healthcare technology market
access, we firmly believe that gender equality is a core value and a key driver of our success, innovation

and social impact.

We are committed to creating an inclusive, fair and respectful working environment, where every person

has equal opportunities for growth, development and professional fulfillment, regardless of gender.

This policy reflects our ongoing commitment to gender equality and aligns with our Code of Ethics, our

attention to environmental and social sustainability and our focus on employee well-being.

Our Guiding Principles:

Equal Opportunities: We ensure equal opportunities at all stages of the professional lifecycle—
from hiring to career advancement, training and development, compensation and benefits.

Pay Equity: We are committed to ensuring fair pay for roles of equal value by constantly analyzing
and monitoring salaries to identify and correct any gender disparities.

Inclusion and Respect: We promote an inclusive and respectful corporate culture that values
gender diversity and opposes all forms of discrimination, stereotypes or bias.

Work-Life Balance: We actively support the balance between professional and personal life for all
employees, recognizing different needs related to parenting and family responsibilities.
Prevention and Opposition to Harassment: We apply zero tolerance toward any form of
harassment or inappropriate behavior based on gender. We strive to create a safe and supportive
environment where everyone feels respected and valued.

Our Concrete Actions:

In line with our principles, we commit to implementing and promoting the following actions:

Inclusive Recruitment Processes: We adopt transparent and inclusive hiring processes, ensuring
equal access to job opportunities and evaluating candidates solely based on their skills and
experience.
Professional Development and Growth: We offer all employees equal access to training programs,
supporting their career development and progression.
Work Flexibility: Recognizing the importance of flexibility for employee well-being, we offer:

o The possibility to work up to 3 days per week remotely (smart working), promoting better

work-life balance.
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o A personalized and supportive return-to-work program after maternity/paternity leave.
o The option to request up to 2 months of remote work following maternity/paternity leave to
support the transition period further.

Inclusive Welfare and Benefits: Our welfare plan, which includes the maximum allocation of fringe
benefits, is designed to meet the diverse needs of our employees.

Inclusive Communication: We commit to using inclusive and non-discriminatory language in all
our internal and external communications.

Monitoring and Reporting: We will regularly monitor our progress on gender equality through key
indicators and share results transparently.

Training and Awareness: We will carry out training and awareness activities for all employees on
gender equality, inclusion, and combating stereotypes.

Listening and Feedback: We encourage employees to share feedback and suggestions on gender
equality, and we are committed to taking them into account to continuously improve our policies
and practices.

Our Ongoing Commitment:

We acknowledge that gender equality is an ongoing journey, and we are committed to regularly reviewing

and updating this policy to reflect evolving needs and best practices. Your participation and commitment
are essential to achieving our gender equality goals and building an ever more inclusive and empowering

workplace.

To pursue this commitment, More Than Access S.r.l. S.B. has decided to strive for certification and

engagement in the following areas defined by the UNI/PdR 125:2022 Guidelines:

1.
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Culture and Strategy

Governance

HR Processes

Opportunities for Women's Growth and Inclusion
Pay Equity

Protection of Parenthood and Work-Life Balance




